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 Equali�es Statement 

 In our Trust we work to ensure that there is equality of opportunity for all members of our community who 
 hold a range of protected characteris�cs as defined by the Equality Act 2010, as well as having regard to 
 other factors which have the poten�al to cause inequality, such as socio-economic factors.  For further 
 informa�on, please see our Equali�es Policy. 
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 This Policy includes reference to The Department of Educa�on, July 2021: “Baker Clause” and the 



 Provider Access Legisla�on, January 2023 

 1.  Ra�onale 

 High quality careers educa�on and guidance in school or college is cri�cal to young people’s futures. 
 It helps to prepare them for the workplace by providing a clear understanding of the world of work 
 including the routes to jobs and careers that they might find engaging and rewarding. It supports 
 them to acquire the self-development and career management skills they need to achieve posi�ve 
 employment des�na�ons. This helps students to choose their pathways, improve their life 
 opportuni�es and contribute to a produc�ve and successful economy. 

 As the number of appren�ceships rises every year, it becomes increasingly important that all young 
 people have a full understanding of all the op�ons available to them post-16 and post-18 including 
 wider technical educa�on op�ons such as T-Levels and Higher Technical Qualifica�ons. 

 2.  Commitment 

 Th  e Whitstable School is comm  i�ed to ensuring there  is an opportunity for a range of educa�on 
 and training providers to access students, for the purpose of informing them about approved 
 technical educa�on qualifica�ons and appren�ceships. The  Whitstable Scho  ol is fully aware of the 
 responsibility to set students on the path that will secure the best outcome which will enable them 
 to progress in educa�on and work and give employers the highly skilled people they need.  That 
 means ac�ng impar�ally, in line with the statutory duty, and not showing bias towards any route, be 
 that academic or technical. 

 The  Whitstable School  endeavours to ensure that all  students are aware of all routes to higher skills 
 and are able to access informa�on on technical op�ons and appren�ceships (The Department  of 
 Educa�on, July 2021: “Baker Clause”: suppor�ng students to understand the full range of  educa�on 
 and training op�ons, and  the Provider Access Legisla�on,  January 2023  ). 

 3.  Development 

 This policy has been developed and is reviewed annually by the Careers Leader and Line Manager 
 based on current good prac�ce guidelines published by the Department for Educa�on. 

 4.  Monitoring review and evalua�on 

 The Policy is monitored and evaluated annually via the Trust Execu�ve Leadership Team. 

 5.  Pupil en�tlement 

 This policy statement sets out the school’s arrangements for managing the access of providers to the 
 school for the purpose of giving them informa�on about the provider’s educa�on or training offer. 
 This complies with the school’s legal obliga�ons under Sec�on 42B of the Educa�on Act 1997. 

 5.1 All pupils in years 8 to 13 are en�tled: 

 • to find out about technical educa�on qualifica�ons and appren�ceships opportuni�es, as part of a 
 careers programme which provides informa�on on the full range of educa�on and training op�ons 
 available at each transi�on point; 

 •  to  hear  from  a  range  of  local  providers  about  the  opportuni�es  they  offer,  including  technical 
 educa�on  and  appren�ceships  –  through  op�ons  events,  assemblies  and  group  discussions  and 
 taster events; 
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 • to understand how to make applica�ons for the full range of academic and technical courses. 

 5.2 For pupils of compulsory school age these encounters are mandatory and there will be a minimum 
 of: 

 ●  two encounters for pupils during the ‘first key phase’ (year 8 to 9) and 
 ●  two encounters for pupils during the ‘second key phase’ (year 10 to 11). 

 For pupils in the ‘third key phase’ (year 12 to 13), par�cularly those that have not yet decided on 
 their next steps, there are two more provider encounters available during this period, which are 
 op�onal for pupils to a�end  . 

 These provider encounters will be scheduled during the main school hours and the provider will be 
 given a reasonable amount of �me to, as a minimum: 

 • share informa�on about both the provider and the approved technical educa�on qualifica�on and 
 appren�ceships that the provider offers; 

 • explain what career routes those op�ons could lead to; 

 • provide insights into what it might be like to learn or train with that provider (including the 
 opportunity to meet staff and pupils from the provider); 

 • answer ques�ons from pupils. 

 6.  Meaningful provider encounters 

 One encounter is defined as one mee�ng/session between pupils and one provider. 

 We are commi�ed to providing meaningful encounters to all pupils. 

 Meaningful online engagement is also an op�on, and we are open to providers that are able to 
 provide live online engagement with our pupils. 

 7.  Management of provider access requests 

 7.1 Procedure 

 Requests for access should be directed t  o Miss Middleton,  Ca  reers Leader.  Miss Middleton  may be 
 contacted by telephone or email,  TWS_admin@swale.at  , Tel 01227 931300. 

 7.2 Details of premises or facili�es to be provided to a person who is given access 

 T  he Whitstable School w  ill provide an appropriate  room or assembly hall.  The room or hall will have 
 digital access.  The  Careers Leader will work closely with the provider to ensure the  facili�es are 
 appropriate to the audience. Appropriate safeguarding checks will be carried out.  Providers will be 
 met and supervised by a member of the Careers Team who will facilitate. 

 7.3 Opportuni�es for access (see table below) 

 The school offers the  six provider encounters required  by law (marked in bold text)  and a number 
 of addi�onal events, integrated into the school careers programme. We will offer providers an 
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 opportunity to come into school to speak to pupils or their parents or carers. 

 TERM 1 & 2  TERM 3 & 4  TERM 5 & 6 

 Year 8  Appren�ceship Talks  Employer Engagement in 
 subject areas 

 Higher Educa�on Ac�vi�es 

 Year 9  Higher Educa�on 
 Ac�vi�es 

 Appren�ceship Talks  Higher Educa�on Summer 
 School Presenta�on 

 Key Stage 4 op�ons event  SEND Supported Learning 
 Talk 

 Employer Engagement in 
 subject areas 

 Year 10  Student Work Experience 
 Prepara�on  Employer 
 Talk 

 Higher Educa�on 
 Assemblies / Ac�vi�es 

 EHCP Training Provider Event 
 & Visits 

 Higher Educa�on 
 Ac�vi�es 

 Appren�ceship Talks  EHCP Supported Internships 
 Provider Talk 

 Labour Market 
 Informa�on 

 Careers Fair - Training 
 Providers, Universi�es and 
 Employers 

 Higher Educa�on Summer 
 School Presenta�on 

 Parent Work Experience 
 Informa�on Evening 

 Kent Choices Overview and 
 Unlock 

 Year 11  Journey into Sixth Form 
 Assembly 

 Appren�ceship Ac�vi�es  EHCP Supported Internships 
 Provider Talk 

 Higher Educa�on Ac�vity - 
 Degree in a Day 
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 CXK - Group Careers Mee�ng 

 Work Experience Week 

 Kent Choices - 
 Opportuni�es 

 College T Level Presenta�on 

 Higher Educa�on 
 Ac�vi�es 

 Higher Educa�on & CXK 
 Event - Post 18 Op�ons 

 Sixth Form Op�on Evening 
 including Higher 
 Educa�on Organisa�ons 

 Year 12  HE - Where Next Pt.1  HE - Where Next Pt.2  HE- Where Next Pt. 4 

 Employer -Various Talk 
 and Workshops 

 Appren�ceships Assembly  Discover 2024 UCAS event 

 Work Experience 
 Prepara�on Assembly 
 Employer Talk 

 Appren�ceships Applica�on 
 & Support Workshops 

 Higher Educa�on Wri�ng 
 Personal Statements 
 Workshops 

 Higher Educa�on 
 Workshop Ac�vity 

 HE & CXK Event - The Value 
 of HE & Post 18 Op�ons 

 University Summer School 

 DWP CV Wri�ng & 
 Interview Workshops 

 Careers Fair - Training 
 Providers & Universi�es 

 Meet the Employer 

 Mock interview with local 
 Employer 

 Work Experience week  Higher Educa�on Student 
 Finance Workshop 

 Engineering Visit to local 
 Employer 

 HE - Where Next Pt.3 

 Higher Educa�on 
 Workshops Research & 
 Applica�on 

 5 



 Year 13 
 & 
 Year 14 

 HE - University 1:1 
 Workshops Personal 
 Statement Reviews 

 HE - Student Finance 
 Workshop 

 HE - Por�olio Workshop 
 Art 

 HE & CXK Event - The Value 
 of HE & Post 18 Op�ons 

 Employer -Various Talk 
 and Workshops 

 Appren�ceships Applica�on 
 & Support Workshops 

 Higher Educa�on 
 Ac�vi�es 

 Careers Fair - Training 
 Providers & Universi�es 

 Appren�ceships Assembly 

 Higher Educa�on Budge�ng 
 workshop 
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 Appendix 

 Previous providers 

 In previous terms/years we have invited the following providers from the local area to speak to our 

 Students: 

 Local Colleges 

 Training Providers 

 Universi�es 

 ASK Appren�ceship 

 Kent Training Providers 

 Des�na�ons of our pupils 

 Last year our year 11 pupils moved to a range of providers in the local area a�er school: 

 Alterna�ve Sixth Form 

 Local Colleges 

 Training Providers 

 Kent Training and Appren�ceships 

 School 

 Numb 
 er of 
 year 
 11 in 
 2022/ 

 23 
 cohort 

 % 
 sustaine 
 d 
 educatio 
 n, 
 apprenti 
 ceship 
 or 
 employ 
 ment 
 with 
 training 

 % 
 sustaine 
 d 
 educatio 
 n 

 % 
 staying 

 @ home 
 school 
 sixth 
 form 

 % 
 students 
 staying 
 on in 
 any 

 school 
 sixth 
 form 

 % of 
 students 
 going to 
 college 

 % of 
 students 

 going 
 into 

 apprenti 
 ceships 

 % of 
 students 
 going 
 into 
 trainees 
 hips 

 % of 
 students 

 going 
 into 

 employ 
 ment 
 with 

 training 

 % not 
 recorde 
 d as 
 sustaine 
 d 
 destinati 
 on 

 % 
 Activity 

 not 
 captured 

 TWS  146  95% 
 86.10% 

 %  27%  45%  41.10%  4.8%%  2.10%  0.7  4.80% 
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 Last year our year 12, 13 and 14  pupils moved to range of providers in the local area a�er school: 

 Universi�es 

 Appren�ceships 

 Employment 

 College 

 School 

 Number 
 completi 
 ng 16-18 
 study 

 % 
 sustaine 
 d 
 educatio 
 n, 
 apprentic 
 eship or 
 employm 
 ent 

 % 
 sustaine 
 d 
 educatio 
 n 

 % going 
 to HE 

 % going 
 onto FE 

 % going 
 onto 
 other 
 educatio 
 n 
 destinati 
 ons 

 % of 
 students 

 going 
 into 

 apprentic 
 eships 

 % of 
 students 

 going 
 into 

 employm 
 ent 

 % not 
 recorded 

 as 
 sustaine 

 d 
 destinati 

 on 

 % 
 activity 
 not 
 captured 

 % Gap 
 Year 

 TWS  38  98%  55%%  55%  45%  0 
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